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SUPPLIER DIVERSITY

We are all Americans, whether we were 
here first, or came here fleeing religious 

or ethnic persecution, or seeking economic 
opportunity, or were brought here on the slave 
ships. Out of many peoples, from every land 
in the world, we continue to forge one nation, 
indivisible. We reject divisiveness, hate-
mongering and negativity toward others among 
us who do their best to pursue the very same 
American dream. “Life, liberty and the pursuit 
of happiness” are not “certain unalienable 
rights” accorded only to some and not to all. 
Each of us is possessed of these rights and 
continues the struggle to achieve their benefit.

We are a nation of diverse people. We are 
minorities; we are non-minorities; we are 
immigrants; we are Muslims, Christians, Jews, 
atheists and agnostics; we are LGBT; we are 
veterans; we are women and men; and we are 
disabled. NMSDC must and will continue 
to pursue our collective mission to advance 
opportunities to the minority business owners 
who may be feeling marginalized or vulnerable. 
This organization and its focus on diversity and 
inclusion will continue to embrace our dreams 
of equality and fair play.

This country will, in a few short decades, 
have a minority-majority population; that is, 
more than 50 percent of its people will belong 
to one minority or another. Even before then, 
whites will be in the minority of the nation’s 
workforce. NMSDC’s recently published 
report on the economic impact of minority 
business enterprises in the U.S. economy, citing 
Department of Commerce statistics, states that 
“the minority population will contribute to 
as much as 70 percent of the total increase in 
purchasing power from 2000 to 2045… The 
number of minority business owners in the 
U.S. […] is growing at a rate of 17 percent 
annually—a staggering six times faster than the 
growth rate of all firms.”

Here at NMSDC, we strive to create the path 
to prosperity for minorities, under a mandate 
that, in President Nixon’s words, states: “The 
opportunity for full participation in our free 
enterprise system by socially and economically 
disadvantaged persons is essential if we are 
to obtain social and economic justice for such 
persons and improve the functioning of our 
national economy.”

Take apart that sentence: for our country’s 
economy to improve (something we all wish 

for), and for social justice and economic justice 
to prevail in the land, there must be opportunities 
for all to contribute in building the economy. 
Minority business owners are looking for ways 
to remove barriers, artificial hindrances to “full 
participation in our free enterprise system.” We 
are trying to bootstrap our way up. If we do not 
act now, to open the doors of equal opportunity 
for minority participation in the economy, 
we will be shutting out the future majority—
the very people who, by making goods and 
providing services and by buying the same, are 
the engine that will power the economic bus. 
And, if we truly want our nation to drive the 
global economic bus, we will in turn be shut 
out, by nations of people who, right now, might 
be minorities in America but are, in fact, already 
the global majority.

Some large corporations realize this. 
Fortune 500 companies already generate, in the 
aggregate, close to 50 percent of their revenues 
in countries outside the U.S. They cannot afford 
to ignore, either in their hiring practices or in 
their procurement processes, the African-, 
Asian-, Hispanic- and Native American people 
who are among the principal creators and 
consumers of their products. Corporate social 
responsibility encompasses issues of climate 
change and sustainability—once again, with an 
eye on future prosperity, and even survival—
and of women’s empowerment (women are 
half the U.S. workforce, and harassment can 
lead to massive company lawsuits), as well as 

the issues of diversity and inclusion. In these 
issues, corporate leadership with an eye on the 
bottom line is more likely to recognize realities 
of business and social change than is incoming 
political leadership.

At NMSDC, we will continue to concentrate 
on the practical economic and logistical 
realities of our mission, but we cannot ignore 
the new political climate. We must understand 
that disparagement of our mission—which, 
remember, was chartered in 1972 under 
a Republican administration—and of our 
constituency is unacceptable. We must demand 
that our political leaders understand the 
consequences of the hostile attitudes toward 
minorities that their words have fostered, and the 
consequences of actions that threaten to reverse 
years of progress in creating opportunities for 
minority business owners. And we must not 
accept radically degraded views of inclusion 
and unity as the “new normal.” 

We must re-energize our efforts to act in 
ways that are inclusive, that embrace diversity 
in business and employment opportunities, to 
effect substantial transformation in corporate 
America that encourages its leaders to recognize 
that all Americans strive to make America 
great. Our greatness, it is said, depends on our 
goodness; we will stand up for the good, the 
moral truth and our birthright, as citizens, to 
insist again that we are all created equal and will 
share equally in the bounty of our great nation.
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